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Abstract 

This preface introduces a Special Issue focused on the leadership experiences of women of color (WOC), addressing a 

critical gap in leadership and human resource development (HRD) research. By employing an intersectional framework, 

the issue highlights the compounding effects of race, gender, and other identities on leadership dynamics, challenging 

the homogeneity of traditional leadership theories. The preface outlines the scope of the issue, which includes diverse 

methodologies such as autoethnography, grounded theory, and conceptual frameworks, and emphasizes the practical 

implications for HRD practices, such as tailored leadership development programs. While the issue is timely and 

relevant, particularly in the U.S. context, it could benefit from a more global perspective, deeper exploration of 

intersectionality, and stronger connections between the included articles. Suggestions for future research include 

longitudinal studies, comparative analyses across cultural contexts, and investigations into the impact of emerging 

technologies on WOC leadership. This Special Issue represents a significant step toward advancing inclusive leadership 

theories and practices, urging scholars and practitioners to rethink foundational assumptions in HRD. 

 

Strengths 

1. Relevance and Timeliness 

o The preface addresses a highly relevant and timely issue in leadership studies and HRD—women of color (WOC) in 

leadership roles. Given the demographic shifts in the U.S. workforce and the growing calls for diversity, equity, and 

inclusion, this Special Issue is pertinent and necessary. 

o By highlighting the scarcity of research on WOC leaders, the authors underscore a critical gap in existing literature, 

making a strong case for why this work is 

essential. 

 

2. Intersectional Framework 

o The use of an intersectional framework to examine leadership experiences is a significant strength. This approach 

acknowledges the complexity of identities (race, gender, socio-economic class, etc.) and their compounding effects on 

leadership experiences, which traditional leadership theories often overlook. 

o The emphasis on intersectionality not only aligns with contemporary sociocultural theories but also provides a 

nuanced understanding of leadership that reflects real- world dynamics. 

 

3. Comprehensive Scope 

o The preface effectively outlines the scope of the Special Issue by addressing key questions about WOC leadership 

experiences and the need for new or expanded leadership theories. It also introduces the articles included in the issue, 

providing readers with a clear roadmap of the content. 

o The inclusion of diverse methodologies (e.g., autoethnography, grounded theory, conceptual frameworks) enriches 

the depth and breadth of the research presented. 

o  

4. Practical Implications 

o The authors successfully bridge the gap between theory and practice by discussing how insights from this Special 

Issue can inform HRD practices. For instance, the call for tailored leadership development programs that account for the 

unique needs of WOC is a practical takeaway for HRD practitioners. 

 

5. Critical Reflection 

o The critique of traditional leadership theories as being overly homogenous and inadequate for addressing the 

complexities of modern leadership is well- 

articulated. This challenges the status quo and encourages scholars and practitioners to rethink foundational assumptions 

in HRD. 
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Areas for Improvement 

1. Clarity in Structure 

o While the preface is comprehensive, its structure could be improved for better readability. For example, the 

transition between sections discussing the problem, solution, and contributions could be smoother. Subheadings or bullet 

points might help organize the content more effectively. 

 

2. More Explicit Connections Between Articles 

o Although the preface introduces the articles in the Special Issue, it could benefit from stronger connections between 

them. For instance, how do the findings or 

methodologies in one article complement or contrast with others? Providing these linkages would enhance the coherence 

of the Issue as a whole. 

 

3. Deeper Exploration of Intersectionality 

o While the preface emphasizes the importance of intersectionality, it could delve deeper into specific examples of how 

intersecting identities shape leadership experiences. For example, how do factors like disability or sexual orientation 

intersect with race and gender in leadership contexts? Including such examples would further enrich the discussion. 

 

4. Global Perspective 

o The focus is primarily on the U.S. context, which limits the global applicability of the findings. Expanding the 

discussion to include international perspectives on WOC leadership could broaden the relevance of the Special Issue. 

 

5. Engagement with Counterarguments 

o The preface critiques traditional leadership theories but does not engage with potential counterarguments. For 

example, some scholars might argue that certain aspects of traditional theories remain applicable across diverse 

contexts. Addressing these counterarguments would strengthen the authors' position. 

 

6. Call to Action 

o While the preface identifies problems and proposes solutions, it could conclude with a stronger call to action for 

HRD scholars and practitioners. For instance, what specific steps should researchers take to advance this field? What 

concrete changes should practitioners implement in their organizations? 

 

Suggestions for Future Research 

• Longitudinal Studies: Encourage longitudinal research to track the career progression of WOC leaders over time 

and identify systemic barriers they face. 

• Comparative Analysis: Conduct comparative analyses of leadership experiences across different cultural and 

national contexts to explore similarities and differences. 

• Intersectional Identities Beyond Race and Gender: Investigate how other intersecting identities (e.g., age, 

disability, sexual orientation) influence leadership experiences and outcomes. 

• Impact of Technology: Explore how emerging technologies and remote work environments affect leadership 

opportunities and challenges for WOC. 

 

Overall Assessment 

This preface makes a compelling case for the importance of studying WOC in leadership roles through an intersectional 

lens. It effectively highlights gaps in existing research and provides valuable insights for both scholars and practitioners. 

However, improvements in structure, global perspective, and engagement with counterarguments would enhance its 

impact. Overall, this Special Issue has the potential to significantly contribute to the field of HRD and leadership studies. 


